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1. INTRODUCTION
MYBUSINESS project aims to create and test a customized action
programme tailored to unemployed seniors interested in becoming selfemployed or entrepreneur, on the basis on their own identified needs and
barriers, strengthening their entrepreneurial skills and competences while
taking advantage of their experience and promoting self-confidence,
contributing not only to the creation of new jobs, but also addressing
wider social and economic challenges related to aging population.

The duration of the programme is 24 months (01-09-2014 - 30-08-2016)
and for the implementation of MYBUSINESS project cooperate partners
from 6 European countries (Austria, Belgium, Greece, Ireland, Romania,
Spain).
In order to indentify barriers and needs for the unemployed seniors to
become self-employed or entrepreneurs each partner-country will
prepare a report from for each own territory taking also into account the
findings from the personal interviews and the organized focus groups with
the unemployed seniors and the Regional Assessment Team.

More specifically on this specific report we analyze the following contents
of the common structure:

Methodology for elaboration of the individual analysis
 Content
 We describe briefly the national and regional economy
(geographical and socio-economic structure)
 We present the Institutional Architecture in both National
and Regional level
 We present the entrepreneurship policies in both National
and Regional level
[4]

ELABORATING OF THE INDIVIDUAL ANALYSIS – GREECE

 Key findings
 We describe and analyze the profile of potential
entrepreneurs
 We

focus

on

the

indentified

needs

towards

motivation

towards

entrepreneurship
 We

present

the

possible

entrepreneurship
 Finally

we

present

the

main

conclusions

and

recommendations

This report is completed with the Annexes. In this chapter we have quoted
the questionnaire template, the graphics of the individual analysis based
on the collected questionnaires as well as a short methodology of finding
and reaching the target group.
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2. METHODOLOGY FOR ELABORATION OF THE
INDIVIDUAL ANALYSIS
2.1. Introduction methodology according the application
(quantitative / qualitative)
In order to develop a common bottom-up approach, it is essential
to count with the collaboration and participation of the final
beneficiaries in order to determine the limitations that could
potentially set back the development of the proposed training
programme. Therefore, this first analytical, activity will consist of
organising some personal interviews and focus groups with
unemployed seniors.
Personal interviews were conducted in order to get first hand
information on the senior unemployed training needs. In these
interviews partners will use a common questionnaire (please see
the template on Annexes) to ask potential entrepreneurs about
their more imperative training skills and knowledge they lack or
whose deficiency and barriers prevents them from becoming
entrepreneurs or self-employed.
This questionnaire will be common and each partner should carry
out at least fifteen (15) interviews in their respective regions.
According to the application each partner should carry out at least
two (2) focus groups with the participation of up to 15 seniors,
one before completing the interviews and a second one
afterwards. The main objectives of these focus groups will consist
on completing and contrasting the information obtained through
the personal interviews carried out to indentify new needs and
difficulties previously not mentioned as well as reaching general
consensus on their main training demands and barriers identified
for each person individually.
[6]
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The other focus group was developed with the participation of the
Regional Assessment Team (RAT). This is an advisory group
composed of several experts among trainers, policy-maker
representatives,

regional

public

authorities,

organisations,

institutions, researchers and entrepreneurs. This group is aimed to
help

with

the

analysis,

formulation

of

conclusions

and

recommendations, as well as to enrich the program of action
called SEAP. Ten people of the RAT participated on the Greek
Focus Group.
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2.2. Methodology
1st Focus Group with unemployed seniors
Date: January 22nd, 2015.
Hours: 15.00 – 17.15
ISSUES DISCUSSED
In the meeting we called to participate unemployed people over
50 years old. Although, there was no provision, we considered
prudent to invite representatives of regional and local agencies,
organizations and bodies in order to hear directly the views of
the unemployed seniors.
Eventually, a total number of 15 people participated, among
them 11 were unemployed over 50 years (which then was
among those who completed the questionnaire), and
representatives of regional / local bodies for the development
of entrepreneurship and self-employment in the area (Larissa’s
Professional Chamber of Commerce and the Association of
Industries in Thessaly ) and representatives of one bank. In the
1st focus group also participated representatives of Regional
Government of Thessaly and the regional PES. The meeting was
chaired by DIMITRA’s head of the Vulnerable Social Groups.
During the discussion the unemployed seniors on one hand
submitted their thoughts and views on whether they wish to
reintegrate into the labour market through entrepreneurship or
self-employment and which form of support would help them in
order to make this decision. On the other hand they discussed
the obstacles that the unemployed seniors need to overcome
on the way to entrepreneurship.
All the unemployed seniors also were especially concerned for
the 6-year economic crisis which the country is struggling with

[8]
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and the possible business prospects in such an uncertain
economic environment.
Moreover, many of the participants seniors raised issues related
to fundraising for possible fundings and subsidies at starting a
business.
1st Focus Group with the Regional Assessment Team
Date: May 29th, 2015.
In the first focus group of the Greek Regional Assessment Team
(RAT) we invited to participate ten (10) experts, representatives
of regional and local agencies, organizations, institutes and
bodies. Four (4) of the attendants were the same persons that
we had invited to participate to previous focus group (with
unemployed seniors) in order to hear directly the views of the
unemployed seniors.
ISSUES DISCUSSED
Business sector and position
-

Most of unemployed seniors clearly come from the private

sector, especially from the retail sector and the sectors related
to the wider construction sector.
-

According to the group of experts the skills that

unemployed seniors need a support in terms of training and
counseling, are the following: Networking, ICT, Managerial and
Entrepreneurial as well as Soft skills (related with motivation).

2. Why they come unemployed?
During this focus group the participant experts confirmed the
information provided by seniors unemployed during the
previous Focus Group regarding the difficulties that the
unemployed seniors face in the labour market and the Greek
reality in the labour market.
[9]
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Difficulties and obstacles
-

The existing institutional difficulties and obstacles that

avoid unemployed seniors to undertake business action is
mainly the extensive bureaucracy required for establishing
business which creates high cost in terms of money and time.
Furthermore,

the

existing

insurance

system

creates

insurmountable obstacles adding high operating costs to any
person that will to become self-employed or entrepreneur. The
legislative framework and unfriendly entrepreneurship tax
system is another disincentive as well.
The labour market
-

The 6-year economic crisis has led many (men and women)

aged over 50 years to lose their jobs due to bankruptcy of many
enterprises, job reductions or business restructuring.
-

Many people aged 50-60 years have negotiated their

withdrawal with their organizations both the private and public
sector.
-

Several 50-55 years have benefited from early retirement

schemes particularly in the public sector.

3. Become self-employed or entrepreneur as a potential
solution against unemployment
-

The group of experts had consensus regarding the view

that a significant proportion of people who have lost their jobs
due to crisis circumstances they cannot find other jobs, choose
the entrepreneurship of necessity. According to data, in Greece
the entrepreneurship of necessity is greater than the
entrepreneurship of opportunity.
-

The experts also agreed that there is an entrepreneurial

potential among unemployed seniors as many seniors posses
advantages such as: more developed networks, more work and
[10]
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industry experience, higher technical and managerial skills level
and possibly in some cases a stronger financial position than the
youngers.

4. Presence of self-employed or entrepreneurs in unemployed
senior network
The

attendant

experts

agreed

that

self-employed

or

entrepreneur seniors can influence the unemployed ones as a
good practice, motivating and encouraging them to undertake
business action.

5. The obstacles encountered when they want to become selfemployed or entrepreneur
The Group of experts confirmed, that the information data
regarding the obstacles identified by the unemployed seniors,
converge on their own observations.
(The difficulties and obstacles are mentioned above at the point
“2. why they come unemployed?”)

6. Training
According to the Regional Assessment Team the skills that the
unemployed seniors should posses to become self-employed or
entrepreneur are mainly Creativity and innovation, Personal
and interpersonal skills as well as Networking, skills related to
motivation, ICT and Managerial and Entrepreneurial skills.

[11]
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3. CONTEXT
3.1 BRIEF DESCRIPTION OF NATIONAL & REGIONAL
ECONOMY
3.1.1 Socioeconomic structure
In national level
Greece ranks above the average in health status, work-life
balance, and personal security, but below average in education
and skills, income and wealth, civic engagement, housing,
environmental
quality,
subjective
well-being,
social
connections, and jobs and earnings.
Income per capita is USD 18 575 a year, less than the OECD
average of USD 25 908 a year. But there is a considerable
gap between the richest and poorest – the top 20% of the
population earn six times as much as the bottom 20%.
In terms of employment, some 49% of people aged 15 to
64 in Greece have a paid job, below the OECD employment
average of 65%, and the lowest figure in the OECD.
In Greece, 68% of adults aged 25-64 have completed
upper secondary education, less than the OECD average of
75%.
In terms of health, life expectancy at birth in Greece is
almost 81 years, one year higher than the OECD average of
80 years. Life expectancy for women is almost 83 years,
compared with 78 for men.
In general, Greeks are less satisfied with their lives than the
OECD average. When asked to rate their general
satisfaction with life on a scale from 0 to 10, Greeks gave
it a 4.8 grade,the lowest score in the OECD, where average
life
satisfaction
is
6.6.
(sourse:oecd,
http://www.oecdbetterlifeindex.org/countries/greece/)
In regional level
The Region of Thessaly, situated in the central part of mainland
Greece, has an extent of 14,037 square meters (10.6% of the
country’s overall extent), and is distributed in the following
way: 36.1% cultivation, 19.5% forests, 37.5% pastures and 6.9%
the rest.
[12]
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The region of Thessaly is an agricultural region of intensive
agriculture. The primary sector provides the majority of raw
materials for the development of regional agricultural
production and food processing industry.
The most important sectors of the region are agriculture,
processing of agricultural products, the industry of furniture,
textiles, agricultural machinery and support services in the
primary sector, tourism and industry of metals and heavy metal
structures.
Region of Thessaly is divided in 4 Regional Units: Larissa,
Magnesia, Trikala & Karditsa.
The population reached nearly 800,000 people, 7% of the
total population of Greece.
Thessaly recently is characterised by deindustrialization,
the low investment activity, and the development of the
tertiary sector.
56% of the population are rural or semi-rural (national rural
population is 46%).
In Thessaly produced 14.2% of the agricultural production
of the country.
Per capita GDP ranks the region of Thessaly in eighth place
in the Greek territory while the index value corresponding
to 92% of the index in Greece and 47% of the EU index (EU).
The unemployment rate in Thessaly reaches 26.9%.
In Thessaly is located the 6% of the SMEs and very small
enterprises of the country in which take place the 2.9% of
total turnover.
92,8% of the enterprises employ 0-4 employers.
A very important sector is the food processing industry with
the Thessalian manufacturing industries make up about
25% of the relevant industry in the country according to a
recent study of Thessaly.
The largest percentage in the service sector, has the retail
sector, participating in the total turnover of the Region in
services in up to about 30%.
It is important to emphasize the great business interest
gathered by the food and drink industry that presents the
greatest participation in the total turnover of enterprises in
the region by about 33%.

[13]
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3.1.2 Economy in abstract
In national level

Greece

Greek Ecnomy
GDP (in billion $)1
238,023
GDP rank2 2013
43rd
GDP growth (%)3
-0.2 (Q1 2015)
1
GDP per capita, 2013 ($)
21,653
4
Inflation rate (%)
-2.1(April 2015)
Population below poverty line 35.7
(%)5
Unemployment rate (%)6
25.4

The Economy of Greece is the 13th largest economy in the 28member European Union and the 43th largest country in the
world by nominal Gross Domestic Product (2013). A developed
country, Greece economy is based on service sector (80,6%) and
industry (16%), while the agricultural sector consists only 3,4%
of the national economic output. In terms of per capita income,
Greece is ranked 43th in the world at $21,653 (2013).
The most important economic industries in Greece are tourism
and merchant shipping. In fact, about 20 million international
tourists visited Greece last year (2014), which makes it the 7th
most visited country in the EU and the 16th in the world.
As for merchant shipping, Greece has the largest merchant
marine in the world as it covers 16% of the world's total
capacity (2013)7. In 1982, Greece became a member of the
European Community (later European Union). In January 2002,
Euro became the official currency of the country, replacing
drachma. Greece is also a member of the International
Monatery Fund, the World Trade Organization, the Organization
for the Economic Co-operation and Development and many
other world financial organizations.
The Greek debt crisis followed the 2007 world financial crisis,
the Eurozone debt crisis and the longterm problems of the
Greek economy. Greece presently faces significant problems,
like the high rate of unemployment (25,4% in April 2015)6, tax
1

World Economic Outlook Database, April 2015. Washington, D.C
World Bank. 14 April 2015.
3
Hellenic Statistical Authority. 13 May 2015.
4
Hellenic Statistical Authority. 8 May 2015
5
Hellenic Statistical Authority. October 2014
6
Hellenic Statistical Authority. 6 May 2015
7
"Review of Maritime Transport 2013". Geneva: United Nations Conference on Trade
and Development.
2
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invasion and corruption of the political parties. As a result, the
country received (April 2010) a large loan from the World
Monetary Fund and the European Union. In exchange for this
large bailout, the government announced combined spending
cuts and tax increases on top of the tough austerity measures
already taken. Greece is presently in the most severe crisis since
the restoration of democracy in 1974. Greece economy saw
growth rates8 of -3,9% in 2013, -7,0% in 2012, -7,1% in 2011,
-4,9% in 2010, -3,1% in 2009 and -0,2% in 2008. The financial
assistance by the EU and the IMF has no impressive results so
far and the austerity packages have been met with anger by the
public, leading to riots, social unrest and strikes. Despite the
many austerity measures, the govermment deficit does not
reduce accordingly, leading to largest recession.
In regional level
The tertiary sector of the region of Thessaly covers 59.6% of
the regional Gross Value Added (GVA), a share significantly
lower than that of the whole country, which amounts to 72.6%.
The region has more developed the secondary sector which
covers 28.5% of GVA versus 22.7% of the country, while quite
important is the primary sector with 11.9% participation in
total GVA, much higher than the country’s percentage (4.7%).
According to the "Region of Thessaly Master Plan” the current
situation in Thessaly is the following:
Approximately 24% of the labour force is engaged in the
primary sector activities, approximately 18,5% in the
secondary sector and about 57,5% in the tertiary sector
(according to the research of Hellenic Statistical Authority
(17/3/2013). Those worked in the primary sector are
concentrated in rural areas and those employed in the
other two areas mainly in the cities.

8

"Real GDP growth rate - volume". Luxembourg: Eurostat. Retrieved 14
December 2013.

[15]
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Sectoral employment structure in regional and national level (%)

Source: Region of Thessaly (2013)

The secondary sector is characterized by many small and
medium sized enterprises, (family or individual), which
focus their interest on cost control. Most of them also
characterised by opportunistic behavior and lack of
cooperation.
In the tertiary sector, the level of productivity of the
Region of Thessaly is below the national average, however
the productivity the last decade has shown an impressive
growth.
The training of entrepreneurs in management and business
operational issues remains at a low level. This has a result
the inefficient use of human and other resources and the
lack of strategic planning.
Overall, the regional unit of Larissa produces 7.6% of the
national GDP of the primary sector and has a high
dependency on the primary sector, which represents
15.5% of the regional unit of Larissa’s GDP. The other
regional units of Thessaly have the same high or relatively
high dependence.
Also to the regional unit of Larissa is generated the 19.5%
of GDP from the secondary sector and the 65.0% from the
tertiary sector. (see. Table below)

[16]
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One of the major problems of Thessalian, and generally of
Greek industry, is the low level of exporting activity.
Overall, 80% of total sales are directed to the regional or
national market and only 11% is exported to EU.
The following table presents the distribution of regional GDP in
the three production sectors. Also shows the breakdown of
GDP for each of the three areas at national level.
Starting from the first column, which shows the participation of
the regions and regional units in the formation of the GDP of
the primary sector, we can see that the regional unit of Larissa
is first in terms of agricultural production in the country,
followed by Attica and Thessaloniki. At the level of regions
Thessaly is second just behind Central Macedonia, producing
20% of the GDP of the primary sector of the country.

Comparative analysis of the sectoral structure of production
National/Regions/
Regional Units
(NUTS III)

Primary sector
R Participation R
rate in
a Regional Unit a
%
n
n
k
k
i
i
n
n
g
g

Participation
rate in
Country%

Secondary sector
R Participation
rate in
a Regional Unit
%
n
k
i
n
g

Participation
rate in
Country%

2013

Greece
Region of Attica
Regional Unit of Thessaloniki
Region of Thessaly
Regional Unit Larissa
Regional Unit Magnesia
Regional Unit Trikala
Regional Unit Karditsa

100,0
4,5
4,4
13,7
7,6
1,8
1,7
2,6

2
3
2
1
21
26
13

R
a
n
k
i
n
g

Participation
rate in Country
%

Tertiary sector
R Participation
rate in
a Regional Unit
%
n
k
i
n
g

2013
4,0
0,4
2,0
11,4
15,5
4,7
9,7
18,4

51
50
1
8
43
23
1

Source: Region of Thessaly (2014)
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100,0
33,0
12,6
6,7
2,1
3,3
0,8
0,6

1
2
5
9
5
25
32

19,4
14,2
27,8
26,3
19,5
39,4
21,0
19,6

R
a
n
k
i
n
g

2013
45
11
5
29
5
22
28

100,0
54,0
8,6
4,3
1,9
1,3
0,7
0,5

1
2
4
6
10
24
34

77,0
85,4
70,0
62,3
65,0
55,9
69,2
62,0

2
24
10
34
45
27
37
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3.1.3 Key Economic Sectors
The most important economic industries in Greece are tourism
and merchant shipping.
In national level
a/ Tourism
Greece attracts more than 20 million tourists each year, thus
contributing more than 18% to the nation's GDP in 2013
according to an OECD report.
The same survey showed that the average tourist expenditure
while in Greece was $1,073, ranking Greece 10th in the world.
The number of jobs directly or indirectly related to the tourism
sector were 840,000 in 2013 and represented 19% of the
country's total labor force. In 2014, Greece welcomed over
22.5 million tourists, a major increase from the 19.9 million
tourists the country welcomed in 2013, which makes Greece the
7th most visited country in the EU and the 16th in the world.
Greece is among the top 15 destinations worldwide. In recent
years a number of well-known tourism-related organizations
have placed Greek destinations in the top of their lists. In 2009
Lonely Planet ranked Thessaloniki, the country's second-largest
city, the world's fifth best "Ultimate Party Town", alongside
cities such as Montreal and Dubai,[155] while in 2014 the island
of Santorini was voted as the best island in the world by Travel +
Leisure. The neighbouring island of Mykonos was ranked as the
5th best island Europe and Crete ranked in 3rd place.
http://www.travelandleisure.com/worlds-best-islands-2014winners-list Moreover, Thessaloniki was the European Youth
Capital in 2014.
Among the member states of the European Union, Greece was
the most popular destination for residents of Cyprus and
Sweden in 2011.
The ministry responsible for tourism is the Ministry of Culture
and Tourism, while Greece also owns the Greek National
Tourism Organization which aims in promoting tourism in
Greece.

[18]
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b/ Maritime industry
Greece has the largest merchant navy in the world, accounting
for more than 15% of the world's total deadweight tonnage
(dwt) according to the United Nations Conference on Trade and
Development (2013). The Greek merchant navy's total dwt of
nearly 245 million is comparable only to Japan's, which is
ranked second with almost 224 million. Additionally, Greece
represents 39.52% of all of the European Union's dwt. However,
today's fleet roster is smaller than an all-time high of 5,000
ships in the late 1970s.
Greece is ranked fourth in the world by number of ships (3,695),
behind China (5,313), Japan (3,991), and Germany (3,833). A
European Community Shipowners' Associations report for
2011–2012 reveals that the Greek flag is the seventh-most-used
internationally for shipping, while it ranks second in the EU.
In terms of ship categories, Greek companies have 22.6% of the
world's tankers and 16.1% of the world's bulk carriers (in dwt).
An additional equivalent of 27.45% of the world's tanker dwt is
on order, with another 12.7% of bulk carriers also on order.
Shipping accounts for an estimated 6% of Greek GDP, employs
about 160,000 people (4% of the workforce), and represents
1/3 of the country's trade deficit. Earnings from shipping
amounted to €14.1 billion in 2013, while between 2000 and
2010 Greek shipping contributed a total of €140 billion (half of
the country's public debt in 2009 and 3.5 times the receipts
from the European Union in the period 2000-2013).[140] The
2011 ECSA report showed that there are approximately 750
Greek shipping companies in operation.
In regional level
In quantitive terms the major sector in the Region of Thessaly is
the tertiary, but the economy of the region remains very
depended upon intensive agriculture. For this reason it is
considered that the most important economic sector in Region
of Thessaly is the agriculture sector.
Thessaly, is a predominantly rural region in which the selfemployed full-time represent a high proportion of total
employment, particularly in the male labour force (45% of
workers are self-employed). Similarly high is the proportion of

[19]

ELABORATING OF THE INDIVIDUAL ANALYSIS – GREECE

full-time employees employed in a family business. Part-time
employment is negligible, particularly especially in women.
As it is referred above, approximately 24% of the labour force is
engaged in the primary sector activities, approximately 18,5% in
the secondary sector and about 57,5% in the tertiary sector
(according to the research of Hellenic Statistical Authority
(17/3/2013).
Overally we can say that the region of Thessaly has a quite high
participation of agriculture in the regional GDP and the
employment structures, in parallel with an almost exclusively
agricultural specialization in the rural areas.

[20]
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3.2 INSTITUTIONAL ARCHITECTURE
3.2.1 Organisations for the entrepreneurship policy at national level
Below are the entrepreneurship organisations in national level
which
elabotates
and
implementate
the
central
entrepreneurship policies.
1. Minsistry of Development http://www.mindev.gov.gr
2. National Strategic Reference Framework
http://www.espa.gr
3. Start up Greece http://www.startupgreece.gov.gr/
4. Enterprise Greece – Invest in Greece
http://www.investingreece.gov.gr/default.asp?pid=2&la=2
5. Anaptyxi .gov.gr http://www.anaptyxi.gov.gr/
6. Hellenic Federation of Enterprises
www.sev.org.gr/o-sev/sev-hellenic-federation-ofenterprises/
7. Investment https://www.ependyseis.gr/
8. National Contigency Reseerve http://www.epeaa.gr
9. Intermediate Body Operational Programme for
Competitiveness and Entrepreneurship
http://www.efepae.gr/
10.Hellenic Fund for Enterpreneurship and Development
http://www.etean.com.gr
11.Hellenic Confederation of Professionals, Craftsmen and
Merchants http://www.gsevee.gr/
12.Enterprise Europe Network-Hellas (www.enterprisehellas.gr).
13.Hellenic Entrepreneurship Award
http://www.hellenicaward.com/
14.Startupper http://startupper.gr/
15.Institute of Social Economy http://www.socialeconomy.com/
16.Network-Social Enterprises http://koinsep.org/
17.General Secretariat for Investment and Development
http://www.ggea.gr/
18.General Secretariat of Industry http://ggb.gr/
19.Foundation for research & technology http://www.forth.gr/

[21]
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3.2.2 Organisations for the entrepreneurship policy at regional level
The main policy organization in the region is the regional government
which is democratically elected every 4 years. The Regional
Operational Programme of Thessaly - one of the 5 Regional
Operational Programmes in the framework of National Strategic
Reference Framework - is the basic documentation of regional
entrepreneurship and innovation policy at regional level.
The main players in entrepreneurship policy are:
1.
2.

3.
4.
5.
6.
7.
8.
9.

Region of Thessaly http://www.pthes.gov.gr
Chambers of Commerce (one in each Regional Unit):
- Larissa http://www.larissa-chamber.gr/
- Volos http://www.c-magnesia.gr
- Trikala http://www.trikala-chamber.gr
- Karditsa http://www.karditsacci.gr/
Association of Thessalian Enterprises and Industries,
http://www.sthev.gr
Economic Chamber department of Thessaly, http://www.oe-e.gr
Technical Chamber of Greece (Department of Thessaly),
http://www.teelar.gr/
University of Thessaly, http://www.uth.gr/
Centre for Research and Technology Thessaly (CE.RE.TE.TH),
http://ireteth.certh.gr/
Technological Educational Institute of Thessaly (TEI),
www.teilar.gr/
Institute of Entrepreneurship Development, http://entre.gr/

[22]
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3.3 ENTREPRENEURSHIP POLICIES
1. In national level
National Strategic Reference Framework (NSRF)
The country’s strategic planning for the 2007 - 2013 period will
be implemented through eight (8) Sectoral OPs, and twelve
(12) European Territorial Cooperation OPs. Thus, during the
2007–2015 period, all accessibility infrastructure projects will
be implemented through a single OP the National Strategic
Reference Framework (NSRF).
"Extraversion - Competitiveness of Enterprises”
The Program supports the openness and competitiveness of
Greek enterprises internationally, especially for SMEs. Eligible
companies will implement investment projects that will help
them to become more competitive in global markets through
acquisition of international certifications, promotion in third
countries, modern methods of marketing, product designing
and product development, etc..
ICT4Growth
The Action "Business Support for Implementation of
Investment Plans regarding development Innovative Value
Added Services" (summarized ICT4Growth) aims to enhance
entrepreneurial technological and operational innovation
activities, through the implementation of relevant investment
projects with the aim of developing new value added services.
Business Restart
The action "Business Restart" ensures the SMEs funding for
working capital or investment loans with 50% interest-free
funding.
"Programme of Development of Industrial Research and
Technology"
The purpose of the Act is to encourage and develop industrial
research and experimental development by financing projects
[23]
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to be implemented by dynamic domestic enterprises with
productive activity. The basic objective of the programme is to
promote innovation to enhance business competitiveness by
producing high added value products and services.
HORIZON2020
Horizon 2020 is the biggest EU Research and Innovation
programme ever with nearly €80 billion of funding available
over 7 years (2014 to 2020) – in addition to the private
investment that this money will attract. It promises more
breakthroughs, discoveries and world-firsts by taking great
ideas from the lab to the market.
"MANUFACTURING IN CURRENT CONDITIONS"
The "MANUFACTURING IN CURRENT CONDITIONS" pursues
the transformation of manufacturing production base of the
Greek Economy towards new or differentiated products and
manufacturing services as well as the strengthening of the
outward-looking entrepreneurship as a basic choice for the
upgrading of the production in the country towards high
added value goods and services.

2. In regional level
As regards the Region of Thessaly, the Regional Operational
Programme of Thessaly is one of the five Regional Operational
Programmes which together with the eight (8) Sectorals and
twelve (12) European Territorial Cooperation Programmes
make up the National Strategic Reference Framework.
In Greece, the regional government has no legislative power,
but administrative and advisory power. Until last year before
the regional administrative reform which came into power
from 1-1-2011, the regional bodies (municipalities, employers'
organizations, unions, regional universities and research
institutions, etc.), submit their proposals to regional
government for development in the region.
So, regarding the Regions in Greece:
Integration of central policies of entrepreneurship &
innovation in the regional level is at a quite low level.
[24]
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Understanding and adaption of innovation in the daily
operation of SMEs is low
There is no clear distinction between the actors exercising
entrepreneurial policies and those exercising innovation
policies. In other words, at the regional level, largely the
same players and actors involved in exercising
entrepreneurship policy and innovation policy. There is a
confusion on responsibilities (who should be doing exactly
what)

[25]
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4. KEY FINDINGS
4.1 PROFILE OF POTENTIAL ENTREPRENEURS
1. Gender
 Male: 10
 Female: 9

2. What age category do you fit into?
 50-55 : 9
 56-65: 8
 Over 65:2

3. Area of residence:
 Urban:14
 Rural:4

4. What is your current situation?
 Short term unemployed: 3
 Long term unemployed: 7

5. How would you describe yourself?








Risk taking 5
Independent 4
Team player 5
Optimist 5
Creative 4
Analytical 5
Embrace the change 5

6. Select your highest level of attained education (according to the ISCED
levels).





Primary education : 9
Secondary education : 4
Post-secondary non-tertiary education : 4
University degree : 2

7. Please describe the field in which you have attended education and/or
training courses:





Leather processing and fur-accounting
BA degree in economy-Decoration
Public Technical School foreman gaffer
Accounting - Police School – Teaching

8. Select the field in which you have worked the majority of time?
 Management, Business & Finance: 2
[26]
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Construction Trades:3
Education, Teaching & Training:3
Engineering & Engineering Technicians:1
Fishing, Farming & Forestry:1
Legal, Criminal Justice & Law Enforcement:1
Military & Armed Forces:1
Production & Manufacturing:4
Professional & Service (barber, cosmetologist, hair stylist, fundraiser,
social worker):1
 Other, please specify: 2

9. For this field, please mention the position and main responsibilities
 Foreign language teacher- Public servant -leather processing and furhairdresser-Accounting- bank clerk-farmer- Cleaning - Mechanic - worker
in constructions- worker in manufacture - Sales - Manufacturer
(aluminium) - Public relations and payroll - police officer – Teacher

10. What kind of skills and abilities have you achieved in your workplace?





Interpersonal skills:13
Organisational/managerial skills:9
Job-related skills, please specify:9
Computer skills:3

11. In what skills do you think you need support?
 Enrepreneurship - Management - To run business - Computer skills Foreign languages

12. What is/are the reason/s for which you have become unemployed?








Insufficient level of knowledge and skills:1
I have a medical condition:1
My age doesn’t match any longer with my job profile:11
Economic crisis:13
I have negotiated my withdrawal with my organization:2
Company went bankrupt / activity restructured:2
Other, please specify:1

13. As a potential solution have you tried to set up a company or to become
self-employed?
 Yes: 4
 No: 15

14. If yes, please describe it briefly:
 Lessons for a foreign language - knitwear shop - Aluminium Manufacture

15. Also, please describe what are the barriers that you have faced in
carrying out this:
 Bureaucracy,
 advertsisment
[27]
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 low level of purchasing power
 taxing and tax legislation
 new technology

16. Do you have friends or relatives aged over 50 years that have set up a
company or have become self-employed?
 Yes:10
 No:9

17. If yes, in your opinion was it a successful initiative?
 Yes:3
 No:6

18. In your opinion what are the general obstacles to set up a company/ to
become self-employed?






Insufficient level of knowledge and skills in the desired field: 6
Insufficient ICT skills: 2
Insufficient funds and support to start a business: 16
Lack of business/entrepreneurship skills: 9

19. Would you like to attend a training course on entrepreneurship?
 Yes:9
 No: 9

20. If yes, what are the reasons for which you want to attend the
entrepreneurship courses?





To improve my entrepreneurship skills
To update my knowledge
To reduce business risk –
To improve my business skills-funding and support -To improve my
entrepreneurship

21. What specific areas do you think are necessary in order to develop your
own business within educational / entrepreneurship courses?










Business Planning and Management:10
Creativity and Innovation:11
Personal and interpersonal skills:4
Social enterprise:2
Legislation and taxes:4
Marketing and Networking:9
Logistics:2
Human Resources:3
Access to Funds and support:12

[28]
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4.2 MAIN NEEDS TOWARDS ENTREPRENEURSHIP

Labour market
During the 5-year economic crisis in Greece many seniors:
 Lost their jobs due to companies bankruptcy or
restructruring
 Negotiated / accepted withdrawal packages (private &
public sector)
 Benefited from early retirement schemes particularly in the
public sector
 Many of the senior unemployed consider entrepreneurship
as a solution
 Even if economic conditions are not favorable to set up
business, it still seems that business opportunities do exist
Barriers and needs
1.

Institutional barriers
 Too much bureaucracy is required for setting up a
business
 High social insurance costs resulting in high staff costs
 Unstable legal & taxation framework/environment

2.

Lack of specific knowledge or skills
 Entrepreneurship and management,
 Marketing, sales and
 New technologies (ICT)
 Business plan creation

3.

Lack of financial resources, funding
 Limited funding and loans provision from banks
[29]
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 Limited national financial tools/funding programs for
business start up / support
 Limited access to european co-financed resources and
subsidies
4.

Business start up support / expertise.
 Limited access to experts for supporting business start
up
 Need for “one to one” consulting on business idea and
business plan development
 Limited access to national and european programmes
related to business support
 Need to access to experts/mentors for guidance
regarding fund raising and supporting business
operation

[30]
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4.3 MOTIVATION TOWARDS ENTREPRENEURSHIP

There are several reasons that lead someone to the decision to start up
a business. Generally speaking, entrepreneurship is divided into
entrepreneurship of necessity and opportunity entrepreneurship.
Entrepreneurship of necessity refers to entrepreneurship due to lack of
other working options and / or dissatisfaction of a person from the
existing employment.
In times of economic difficulty, the necessity entrepreneurship plays an
important role and essentially replaces the inability of the economic
and political environment to maintain jobs and the wage levels.
A significant proportion of people who have lost their jobs and due to
crisis circumstances they can not find orher jobs, choose the necessity
entrepreneurship. According to data, in Greece, the majority of newlyfounded companies are relating to catering: coffee shops , grills,
bakeries etc.
Surveys as well show that in Greece the necessity entrepreneurship is
greater than the opportunity entrepreneurship, but the second is the
one that can give a real boost to the economy of a place or a country
(IOBE, 2013).
It is important to stress that the mature individuals are actually more
capable of starting and running a business than younger people.
Compared to their younger counterparts, older entrepreneurs can
possess advantages such as (Senior Entrepreneurship, OECD, 2013):


more developed networks



more work and industry experience



a higher technical and managerial skills level,



and a stronger financial position

[31]
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In the focus Group of unemployed seniors (in Greece) during the
discussion they have submitted their thoughts and views regarding on
what they consider motivations towards entrpreneurship (taking into
account the severe 6-year economic crisis).
So, we consider that there has been a wide consesus in the focus group
regarding the entrepreneurship motivations, such as:
Entrepreneurship motivations
a.

Institutional motivations
 Removing or limiting the required bureaucracy for setting up a
business
 Removing the high social insurance costs resulting in high staff
costs
 Creation of a stable legal & taxation framework/environment

b.

Financial motivations
 Funding and loans provision from banks
 Financial tools/funding programs for business start up / support
 Access to european co-financed resources and subsidies

[32]
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4.4 MAIN CONCLUSIONS AND RECOMMENDATIONS
CONCLUSIONS
During this focus group the participant unemployed seniors agreed
to the following regarding the Greek reality in the labour market:
-

The 6-year economic crisis has led many (men and women)
aged over 50 years to lose their jobs due to bankruptcy of
many enterprises, job reductions or business restructuring.

-

Many people aged 50-60 years have negotiated their
withdrawal with their organizations both the private and
public sector.

-

Several 50-55 years have benefited from early retirement
schemes particularly in the public sector.

-

Entrepreneurship is the cornerstone of development, welfare
and prosperity in general.

-

Most of the unemployed seniors desire to reintegrate to the
labor market and also have strong will to offer in economical
terms.

-

Although economic conditions are not favorable, the crisis
creates many business opportunities.

Regarding the obstacles which prevent the unemployed people
over the 50 years to become self-employed or entrepreneurs the
participant seniors agreed that there are both institutional barriers
and obstacles that raise due to lack of specific knowledge or skills
in terms of entrepreneurship and ICT and barriers due to lack of
funding and supporting.

Moreover, during the discussion the participant seniors in this
focus group agreed that:

[33]
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-

The existing institutional obstacles that avoid unemployed

seniors to undertake business action is mainly the extensive
bureaucracy required for establishing business which creates high
cost in terms of money and time. Furthermore, the existing
insurance system creates insurmountable obstacles adding high
operating costs to any person that will to become self-employed or
entrepreneur.

The

legislative

framework

and

unfriendly

entrepreneurship tax system is another disincentive as well.
-

Barriers due to lack of financial resources, funding and

support is another factor that acts as a brake to entrepreneurship.
Particularly in times of limited economic recourses the
corresponding limited funding and financial tools alongside
insufficient support (access to finance – grants, subsidies and
consulting) are barriers and obstacles that the new or potential
entrpreneurs face trying to set up a company or to become selfemployed.
-

The lack or insufficient level of knowledge and skills of

entrepreneurship,

management,

marketing,

sales,

new

technologies, prevent the unemployed seniors to undertake
business activities or to become self-employment.

[34]
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ANNEXES
1. Template questionnaire

I.

Προφίλ Επιχειρηματία

1. Φύλο :
Άντρας
Γυναίκα
2. Σε ποια ηλικιακή κατηγορία ταιριάζεις καλύτερα;
50 – 55 ετών
56 – 65 ετών
Άνω των 65 ετών
3. Περιοχή διαμονής:
Αστική
Αγροτική
4. Ποια είναι η τρέχουσα κατάστασή σας;
Είμαι βραχυχρόνια άνεργος/η 9
Είμαι μακροχρόνια άνεργος/η10
Είμαι συνταξιούχος
Άλλο, παρακαλώ διευκρινίστε …………………………….

9

λιγότερο από 12 μήνες άνεργος/η
περισσότερο από 12 μήνες άνεργος/η

10

[35]
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5. Πως θα περιγράφατε τον εαυτό σας;
Παρακαλούμε αξιολογήστε κάθε χαρακτηριστικό από 1 έως το 10 όπου 1
είναι το ελάχιστο και 10 το μέγιστο.
Αναλαμβάνω ρίσκα

1/10 points

Ανεξάρτητος/τη

1/10 points

Ομαδικός/κή

1/10 points

Αισιόδοξος/ξη

1/10 points

Δημιουργικός/κή

1/10 points

Αναλυτικός/κή

1/10 points

Δεν Αντιστέκομαι στις αλλαγές 1/10 points
II. Εκπαίδευση
6. Επιλέξτε το μορφωτικό σας επίπεδο (σύμφωνα με τη Διεθνή
Πρότυπη Ταξινόμηση της Εκπαίδευσης (ISCED).
Πρωτοβάθμια εκπαίδευση
Δευτεροβάθμια εκπαίδευση
Μετα-δευτεροβάθμια μη – τριτοβάθμια εκπαίδευση
Πτυχίο Πανεπιστημίου
Μεταπτυχιακός τίτλος (Μάστερ, Διδακτορικό)

7. Παρακαλώ περιγράψτε το πεδίο εκπαίδευσής σας ή πιθανές
καταρτίσεις που έχετε λάβει:
.................................................................................................................
.................................................................................................................
[36]
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ΙΙΙ. Εργασιακή εμπειρία
8. Επιλέξτε το πεδίο στο οποίο έχετε εργαστεί το μεγαλύτερο μέρος
του εργασιακού σας βίου; (μία επιλογή)
Διοίκηση, Επιχειρήσεις και Χρηματοοικονομικά
Ηλεκτρονικοί Υπολογιστές & Τεχνολογία
Κατασκευαστικός τομέας
Εκπαίδευση, Διδασκαλία και Κατάρτιση
Μηχανική/μηχανολογία ή Τεχνικός
Αλιεία, Γεωργία και Δασοκομία
Υγεία & Ιατρική
Φιλοξενία, Ταξίδια & Τουρισμός
Νομικά, Ποινική Δικαιοσύνη ή Επιβολή του Νόμου
Στρατός και Ένοπλες Δυνάμεις
Παραγωγή & Βιομηχανία
Παροχή υπηρεσιών (κομμώσεις / κομμωτήριο, αισθητική,
κοινωνικός λειτουργός)
Μεταφορές & Μετακομίσεις
Κοινωνικές Επιστήμες & Επιστήμες της Ζωής
Άλλο, παρακαλώ συγκεκριμενοποιείστε ………………………
9.

Σε αυτό πεδίο, παρακαλείσθε να αναφέρετε τη θέση και τις
κύριες αρμοδιότητές σας:
..........................................................................................................
..........................................................................................................
.........................................................................................................

[37]
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10.

Τι είδους ικανότητες έχετε καλλιεργήσει στο χώρο εργασίας
σας;
Διαπροσωπικές ικανότητες
Οργανωτικές / διαχειριστικές δεξιότητες
Δεξιότητες που σχετίζονται με την εργασία, παρακαλώ
αναφέρετε ……………………………………………………
Δεξιότητες πληροφορικής (ΤΠΕ)
Άλλες δεξιότητες, παρακαλώ αναφέρετε συγκεκριμένα
………………………………………………………………………………

11.

Σε ποιές δεξιότητες νομίζετε ότι χρειάζεστε υποστήριξη;
.......................................................................................................
.......................................................................................................
.......................................................................................................

12.

Ποιος /ποιοι είναι ο/οι λόγος/οι για τους οποίους έχετε μείνει
άνεργοι; (Πολλαπλή επιλογή)
Μη επαρκές επίπεδο γνώσεων και δεξιοτήτων
Εξ’ αιτίας ιατρικών λόγων
Η ηλικία μου δεν ταιριάζει πλέον με το προφίλ της
εργασιακής μου θέσης
Η οικονομική κρίση
Έχω διαπραγματευτεί την αποχώρησή μου από την
επιχείρησή μου / οργανισμός μου
Χρεωκοπία της εταιρίας
δραστηριοτήτων της
Άλλο,

παρακαλώ
[38]

/

αναδιάρθρωση

των

αναφέρεται ……………………
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13.

Ως πιθανή λύση έχετε δοκιμάσει να δημιουργήσετε μια
επιχείρηση ή να γίνετε ελεύθεροι επαγγελματίες;
Ναι
Όχι

14.

Αν ναι, παρακαλώ περιγράψτε εν συντομία:
...........................................................................................................
............................................................................................................
.........................................................................................................

15.

Επίσης, παρακαλούμε να περιγράψετε ποια είναι τα εμπόδια
που έχετε αντιμετωπίσει κατά την προσπάθειά σας αυτή:
...........................................................................................................
............................................................................................................
.........................................................................................................

16.

Έχετε φίλους ή συγγενείς άνω των 50 ετών που έχουν ιδρύσει
επιχείρηση ή έχουν γίνει αυτοαπασχολούμενοι;
Ναι
Όχι

17.

Αν ναι, ήταν κατά τη γνώμη σας μια επιτυχημένη πρωτοβουλία;
Ναι, παρακαλώ αναφέρεται γιατί ……………………………………
Όχι, παρακαλώ αναφέρεται γιατί ……………………………………

18.

Κατά τη γνώμη σας ποια είναι τα γενικά εμπόδια για τη
δημιουργία μιας επιχείρησης / για να γίνετε ελεύθεροι
επαγγελματίες; (Πολλαπλή επιλογή)
Μη επαρκές επίπεδο γνώσεων και δεξιοτήτων στο επιθυμητό
πεδίο

[39]
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Μη επαρκές επίπεδο ΤΠΕ
Ιατρικοί λόγοι
Ανεπαρκής χρηματοδότηση και υποστήριξη για να ξεκινήσει
μια επιχείρηση
Έλλειψη επιχειρηματικών δεξιοτήτων

19.

Θα
θέλατε
να
επιχειρηματικότητας;

συμμετέχετε

σε

ένα

σεμινάριο

Ναι
Όχι

20.

Εάν ναι, για ποιούς λόγους θέλετε να συμμετέχετε σε ένα
σεμινάριο επιχειρηματικότητας;
...........................................................................................................
............................................................................................................
.........................................................................................................

21.

Ποιες γνώσεις θεωρείτε πως είναι απαραίτητες προκειμένου να
αναπτύξετε τη δική σας επιχείρηση
στο πλαίσιο ενός
εκπαιδευτικού προγράμματος επιχειρηματικότητας; (επιλέξτε
τουλάχιστον 3 επιλογές)
Επιχειρηματικός Σχεδιασμός και Διοίκηση
Δημιουργικότητα και Καινοτομία
Προσωπικές και διαπροσωπικές δεξιότητες
Κοινωνικές Επιχειρήσεις
Νομοθεσία και φόροι
Μάρκετινγκ και Δικτύωση
Τυποποίηση και διακίνηση προϊόντων - Logistics
Ανθρώπινο Δυναμικό
Πρόσβαση σε χρηματοδότηση και υποστήριξη
[40]

ELABORATING OF THE INDIVIDUAL ANALYSIS – GREECE

Άλλο, παρακαλώ αναφέρεται …………………………..

Αν σας ενδιαφέρει να συμμετάσχετε σε άλλες δραστηριότητες του έργου
παρακαλούμε δώστε μας τα στοιχεία επικοινωνίας σας:


Όνομα:.......................................................................



Ηλεκτρονική
διεύθυνση
:.............................................................................

Σας ευχαριστούμε πολύ για τον χρόνο σας!

[41]
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2. Graphics of the individual analysis based on the collected
questionnaires

1. Gender:
54%
52%
50%
48%
46%
44%

52,63%

Female

Male

47,37%

2. What age category do you fit
into?
50-55
years
10,53%

56-65
years
47,37%

42,11%

[42]

Over 65
years
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3. Area of residence?
100,00%
80,00%

77,78%

60,00%
40,00%

22,22%

20,00%
0,00%
Urban

Rural

4. What is your current situation?

30,00%

I am short-term
unemployed
I am long-term
unemployed

70,00%

[43]

MYBUSINESS PROJECT

5. How would you describe yourself? More options possible.
52,63%

60,00%

50,00%
from which 1 point
31,58%

from which 3 points

21,05%

from which 4 points

Independent

Team player

Optimist

Creative

Analytical

from which 6 points

from which 8 points

0,00%
Risk taking

from which 5 points

from which 7 points

5,26%
0,00%
0,00%

15,79%
21,05%
0,00%
0,00%
5,26%

5,26%
5,26%
0,00%

21,05%
15,79%
15,79%

26,32%

5,26%
0,00%
5,26%

5,56%
0,00%
0,00%

22,22%
16,67%
22,22%
22,22%
5,56%
5,56%
0,00%

0,00%
0,00%
0,00%

10,53%
15,79%
15,79%
5,26%
0,00%
0,00%

31,58%
0,00%
0,00%
15,79%
5,26%
10,53%
21,05%
5,26%
10,53%
0,00%

10,53%
0,00%
5,26%

26,32%

21,05%
0,00%
5,26%
5,26%
10,53%
10,53%

5,26%
0,00%
0,00%

10,00%

26,32%
21,05%
15,79%

20,00%

0,00%
5,26%
0,00%

30,00%

31,58%

from which 2 points

40,00%

Embrace the
change

from which 9 points
from which 10 points

MYBUSINESS PROJECT

50,00%
40,00%
30,00%
20,00%
10,00%
0,00%

6.Select your highest level of attained
education
(according to the ISCED levels).
47,37%
21,05%

21,05%
10,53%
0,00%

Primary education

Secondary
education

Post-secondary
non-tertiary
education

University degree

7. Please describe the field in which you have
attended education and/or training courses:








Leather processing and fur
Economist
Decoration
Public Technical School foreman (gaffer)
Accounting
Police Academy
Teaching

8. Select the field in which you have worked the majority of
time? (only one option is possible)
4,5
4
3,5
3
2,5
2
1,5
1
0,5
0

Post graduate
degree (Master,
Doctoral degree)
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9. For this field, please mention the position and
main responsibilities:

















Foreign language teacher
Public servant
Leather processing and fur
Hairdresser
Accounting
Bank clerk
Farmer
Cleaning
Mechanic
Worker in constructions
Worker in manufacture
Sales
Manufacturer (aluminium process)
Public relations and payroll
Police officer
Teacher

10. What kind of skills and abilities
have you achieved in your workplace?
45,00%
40,00%
35,00%
30,00%
25,00%
20,00%
15,00%
10,00%
5,00%
0,00%

38,24%
26,47%

26,47%
8,82%
0,00%

[46]
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12. What is/are the reason/s for
which you have become
unemployed? (more options possible)
50,00%
40,00%
30,00%
20,00%
10,00%
0,00%

35,48%
3,23%

41,94%

6,45%

3,23%

[47]

6,45%

3,23%
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13. As a potential solution have you
tried to set up a company or to
become self-employed?
100,00%
78,95%

80,00%
60,00%
40,00%

21,05%

20,00%
0,00%
Yes

No

14. If yes, please describe it briefly:
 Lessons for a foreign language
 Knitwear shop
 Aluminium Manufacture

15. Also, please describe what are the barriers
that you have faced in carrying out this:





Bureaucracy
The cost of the required advertisement and marketing
The reduction of customers purchasing power
Taxing system and legislation environment related to
entrepreneurship
 The cost to follow the technological developments

[48]
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16. Do you have friends or relatives
aged over 50 years that have set up a
company or have become selfemployed?
55,00%

52,63%

50,00%

47,37%

45,00%
40,00%
Yes

No

17. If yes, in your opinion was it a
successful initiative?
33%

Yes
No

67%

[49]
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18. In your opinion what are the general obstacles to set up a company/ to
become self-employed? (more options possible)
60,00%

50,00%

40,00%

30,00%

20,00%

10,00%

0,00%
Insufficient level of knowledge
and skills in the desired field

Insufficient ICT skills

Medical condition

Insufficient funds and support
to start a business

Lack of
business/entrepreneurship
skills

MYBUSINESS PROJECT

19. Would you like to attend a
training course on entrepreneurship?

50,00%

50,00%

Yes
No

20. If yes, what are the reasons for which you
want to attend the entrepreneurship courses?






To improve my entrepreneurship skills and knoweledge
To update my knowledge
To reduce business risk (failure)
To improve my creating a business skills
Funding and support
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21. What specific areas do you think are necessary in order to develop your own business
within educational/entrepreneurship courses? (select at least 3 options)
25,00%
20,00%
15,00%
10,00%
5,00%
0,00%

[52]
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3. ANNEX Information about Focus groups

FOCUS GROUP, carried out with unemployed seniors.
Date
January 22nd , 2015
Hours
15.00 – 17.15
DIMITRA, 19 Palaiologou str, Larissa, Greece
Location
Participants

11 seniors / potential entrepreneurs
4 representatives of local & regional authorities

QUESTIONNAIRES, responded by unemployed seniors.
Sample
19 (10 male – 9 Female)
FOCUS GROUP, carried out with the Regional Assessment Team.
Date
May 29th, 2015
Hours
16.30 – 18.30
Location
DIMITRA, 19 Palaiologou str, Larissa, Greece
10 representatives of: regional and local agencies,
organisations, institutes ans bodies, business consultant,
researchers and project managers in fields related with
Participants
the project.

[53]

